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RECOMMENDATION TO PRESIDENT 
RODRIGO ROA DUTERTE FOR THE 
ADJUSTMENT IN CAREER EXECUTIVE 
SERVICE OFFICER (CESO) RANK OF TWO 
(2) CAREER EXECUTIVE SERVICE OFFICERS 

x------- ------------------------- x 

Resolution No.~ 

WHEREAS, the Career Executive Service (CES), pursuant to Presidential Decree No.1, as 
amended, was created to form a continuing pool of well-selected and development oriented 
career administrators who shall provide competent and fai thful service; 

WHEREAS, the afore-quoted law likewise provides that "a person who meets such 
managerial experience and other requirements and passes examinations, as may be prescribed 
by the Board, shall be included in the register of career executive service el igibles and upon 
appointment to appropriate class in the Career Executive Service, become an active member of 
the service" and that "the appointment to appropriate classes in the CES shall be made by the 
President from a list of career executive service eligibles recommended by the Board. Such 
appointments shall be made on the basis of ranks;" 

WHEREAS, the Career Executive Service Board (CESB), as the governing body of the 
CES, is mandated by the above-said law to promulgate rules, standards, and procedures on 
selection, classification, compensation, and career development of members of the CES; 

WHEREAS, appointment to appropriate rank in the CES is made by the President upon 
the recommendation of the CESB; 

WHEREAS, the CESB, in accordance with the said mandate, promulgated the Revised 
Rules and Procedures on Original and Promotional Appointment to CES Ranks (CESB 
Resolution No. 798 s. 2009 dated May 5, 2009) which provides that a CESO who has met the 
qualification requirements prescribed therein, which incl udes the three (3) major criteria, 
namely: 1.) Broad Levels of Responsibility; 2.) Personal Qualifications; and 3.) Demonstrated 
Competence, may be recommended by CESB to the President for purposes of Original and 
Promotional appointment to CES rank; 

WHEREAS, the aforementioned rules and procedures provide that a CESO who has met 
the requirements prescribed by the CESB shall be recommended for adjustment in rank which 
is either higher or equivalent to the CES position he/she currently occupies; 

WHEREAS, the hereunder two (2) recommendees have met the requirements for 
adjustment in CESO Rank pursuant to CESB Resolution No. 798 series of 2009 (Revised Rules 
and Procedures on Original and Promotional Appointments to Career Executive Service (CES) 
Ranks) and CESB Resolution No. 1100 series of 2013 (Amendatory Guidelines to the 
Performance Rating Requirements for Original Appointment to, and Adj ustment in Rank); 
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NOW, THEREFORE, foregoing premises considered, the Board RESOL YES, as it is 
hereby RESOLVED to recommend to the President the adjustment in CESO rank of two (2) 
Career Executive Service Officers, as follows: 

AGENCY/NAME/POSITION RECOMMENDED RANK 
FROM TO 

DEPARTMENT OF THE INTERIOR AND LOCAL GOVERNMENT 

1. MARLO LINGAN IRINGAN 
Director IV 
Cordillera Admin istrative Region 

CESO V CESO Ill 

DEPARTMENT OF LABOR AND EMPLOYMENT 

2. CIRIACO ABARQUEZ LAGUNZAD Ill 
Undersecretary 
Central Office 

CESO II CESO I 

APPROVED this 31 51 day of August 2017 in Quezon City, Phi l ippines. 

~;;{.~ 
CHARITO R. ELEGIR 

M ember 

~ 
ELBA S. CRUZ 

Member 

ALBERTO A. BERNARDO 
M ember 

Attested by: 

CAWM~ , 
Board Secretary Ill 

ALIC~ 
Chairperson Ljt LY 

EVANGELINE C. CRUZADO 
Member 

ERWIN M. ENAD 
M ember 


